
Conditions to be imposed for Noble House Restaurant. 

 

• The designated premises supervisor shall be removed from the licence. 

• The Premises Licence holder will operate a full digital HR management system where all 

relevant documents are stored for each individual member of staff. 

• All documents for members of staff will be retained for a period of 12 months post termination 

of employment and will be made available to police, immigration or licensing officers on 

request. 

• Right to work checks shall be conducted on all potential employees prior to their employment 

in any capacity at the business. Checks shall be in accordance with the Home Office Code of 

Practice for employers as current at that time. 

• Licensable activities are only permitted when the premises are under the full control and 

management of the premises licence holder.  If the restaurant is operated as a business by 

anyone other than the premises licence holder this premises licence shall have no effect until 

such time as the premises return to the full control and management of the premises licence 

holder.  The third party must therefore apply for their own premises licence. 

 


